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Virginia: (counties)
York

NORFOLK-PORTSMOUTH-VIRGINIA BEACH

Survey Area
Virginia: (cities)
Norfolk
Portsmouth
Virginia Beach

Area of Application. Survey area plus:

North Carolina:
Pasquotank

Virginia: (cities)
Chesapeake
Suffolk

Virginia: (counties)
Accomack
Northampton

PRINCE WILLIAM

Survey Area
Virginia:
Prince William

Area of Application. Survey area plus:

Virginia:
Fauquier
WASHINGTON
KITsSAP
Survey Area
Washington
Kitsap

Area of Application. Survey area plus:

Washington:
Clallam
PIERCE
Survey Area
Washington:
Pierce

Area of Application. Survey area plus:

Oregon:
Clatsop
Coos
Douglas
Multnomah
Tillamook
Washington:
Clark
Grays Harbor

SNOHOMISH

Survey Area

Washington:
Snohomish

§532.301
Area of Application. Survey area plus:
Washington:
Island
King
Yakima
SPOKANE
Survey Area
Washington:
Spokane
Area of Application. Survey area plus:
Washington:
Adams
Walla Walla
WYOMING
LARAMIE
Survey Area
Wyoming:
Laramie

Area of Application. Survey area.

[46 FR 21344, Apr. 10, 1981]

EDITORIAL NOTE: For FEDERAL REGISTER cCi-
tations affecting appendix D to subpart B of
part 532, see the List of CFR Sections Af-
fected, which appears in the Finding Aids
section of the printed volume and on GPO
Access.

Subpart C—Determining Rates for
Principal Types of Positions

§532.301 Definitions.

For purposes of this subpart:

Nearest similar wage area means the
nearest wage area which is most simi-
lar to the local wage area in terms of
private employment, population, rel-
ative numbers of private employers in
major industry categories, and Kinds
and sizes of industry establishments
and in which adequate private estab-
lishments exist in the survey area
whose activities are similar to those in
the dominant industry.

Principal types of appropriated or non-
appropriated fund positions means those
groups of occupations which require
work of a specialized nature and which
are peculiar to a specific Government
industry which is the dominant indus-
try among the total wage employment
in the wage area.

Specialized private industry means pri-
vate industry establishments in those
industry groups, comparable to the
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§532.303

specialized Government industries list-
ed in §532.303 of this section, which
must be included in a wage survey in
order to obtain data comparable to a
dominant industry.

§532.303 Specialized industry.

(a)(1) Under the appropriated fund
wage system, a ‘“‘specialized industry’’
is a Federal activity engaged in the
production or repair of aircraft, ammu-
nition, artillery and combat vehicles,
communication equipment, electronic
equipment, guided missiles, heavy duty
equipment, shipbuilding, sighting and
fire control equipment, or small arms.

(2) Under the nonappropriated fund
wage system a ‘‘specialized industry”’
includes only nonappropriated fund op-
erated eating and drinking places. Ad-
ditional industries may be considered
as specialized industries upon approval
of the Office of Personnel Management.

§532.305

(a)(1) A specialized industry is a
““dominant industry”’ if the number of
wage employees in the wage area who
are subject to the wage schedule for
which the survey is made and employed
in occupations which comprise the
principal types of appropriated or non-
appropriated fund positions in the spe-
cialized industry comprise:

(i) For appropriated fund activities,

(A) At least 25 percent of the total
wage employment or

(B) 1,000 or more employees in a wage
area having more than 4,000 wage em-
ployees; and

(ii) For nonappropriated fund activi-
ties

(A) At least 25 percent of the total
wage employment or

(B) 100 or more wage employees in a
wage area having 400 or more wage em-
ployees.

(2) If two or more specialized indus-
tries in a wage area qualify as domi-
nant industries, the two specialized in-
dustries having the largest number of
wage employees shall be the dominant
industries for purposes of applying the
requirements of this subpart.

Dominant industry.
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§532.307 Determinating whether a
dominant industry exists in a wage
area.

(a) The chairperson of the local wage
survey committee shall, before a full-
scale wage survey is scheduled to
begin, notify all appropriated or non-
appropriated fund activities having
employees subject to the wage sched-
ules for which the survey is conducted
so that organizations and individuals
may submit written recommendations
and supporting evidence to the local
wage survey committee concerning
principal types of appropriated or non-
appropriated fund positions in the area.
Each appropriated or nonappropriated
fund activity shall publicize the oppor-
tunity to make such recommendations.

(b)(1) Before conducting a full-scale
wage survey an occupational inventory
of employees subject to the wage
schedules for which the survey is con-
ducted shall be obtained from each ap-
propriated or nonappropriated fund ac-
tivity in the area having such employ-
ees.

(2) After reviewing the occupational
inventory and considering the rec-
ommendations received pursuant to
paragraph (a) of this section, the local
wage survey committee shall formu-
late its recommendations and prepare a
written report concerning the exist-
ence of specialized industries within
the wage area.

(3) The report of the recommenda-
tions, the occupational inventory, and
the recommendations and supporting
evidence received pursuant to para-
graph (a) of this section shall be for-
warded to the lead agency.

(c) The lead agency shall refer the oc-
cupational inventory and the reports
received pursuant to paragraph (b) of
this section to the agency wage com-
mittee for its consideration and rec-
ommendation if:

(1) The lead agency proposes not to
accept the recommendation of the
local wage survey committee con-
cerning the specifications of the local
wage survey; or

(2) The local wage survey commit-
tee’s report is accompanied by a minor-
ity report.

(d) The lead agency shall determine,
in writing, after taking into consider-
ation the reports and recommendations
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